

















DICGITIZE

A 3D ROADMAP:
PRODUCTION,
CUSTOMERS,
EMPLOYEES—

The 4.0 era began at the Group’s flagship plant in
Jeceaba, Brazil. The first innovations are game changers
for customers. The application against counterfeiting,
Valguard, allows them to ensure that the tubes are
Vallourec tubes by using an innovative marking and to
check quality certification via a QR code. From chatting
with the President to the corporate social network,
collaborative tools are streamlining exchanges and
digital solutions are simplifying life for employees.

1/3

of Vallourec's future
innovations will optimize
customers’ utilization of
tubes, that's the objective

CHALLENGE

IN THE CONTEXT

OF START-UPS AND
YOUNG MANAGERS—

Vallourec participates in pitching with innovative start-
ups at BPI in France, and on the campus of the R&D
center in Rio, Brazil. Following the «Open Brazil»
challenge around data science, the Group launched its
first global «Open Innovation Challenge» on the theme
of smart tubes. Guided by employees, more than
40 start-ups from all continents proposed a project.
A global judging panel selected two winning teams
who have 12 months to co-develop the smart tubes of
tomorrow.

Imagine Vallourec in 2025, when you take the reins of
the Group: this is what the Chairman of Vallourec
asked of 25 young managers from all continents and all
functions. Out of 17 proposals submitted to the
Management Board and Executive Committee,
12 generated enthusiasm and are in the process of
being developed.
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MOBILIZE
THE COMMITMENT
IS THERE—

The transformation has disrupted organizations, teams
and ways of doing things. But the commitment remains.
The Opinion survey launched in 2017 with 18,104
employees from 52 Vallourec sites around the world
reflects this. More than 10,800 employees, or about 60%
of the workforce, responded. They rated their employer
7.18 out of 10. More than 93% said they are proud to
work at Vallourec and nearly 10,000 employees in
11 countries subscribed to the 10th global employee
shareholding operation, «Value 17.» A sign of
connection with the company and confidence in its
ability to rebound.

93%

of interviewees
are proud to work
at Vallourec

“VALLOUREC

HAS EVERYTHING

IT NEEDS

FOR THE PHASE THAT
IS NOW BEGINNING." —

Vivienne Cox°,
Chairman of the Supervisory Board



